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Notice No: Washington, DC 20415 

Date: 

Notice of OPM Policy Information 

AGENCIES: This Notice announces the extension of an interchange agreement between the Corporation 
for National and Community Service (CNCS) and the U.S. Office of Personnel Management (OPM) and 
the Competitive Civil Service 

Heads of Departments and Independent Establishments: 

I. The U.S. Office of Personnel Management (OPM) has approved a 3-year extension for an
interchange agreement that permits movement between the competitive civil service and positions in
the Corporation for National and Community Service (CNCS). This agreement is effective on the
date signed by the Director, OPM and will remain in effect for 3 years through March 5, 2022,
unless is it is renegotiated before the expiration date.

2. The agreement covers movement of current CNCS employees who are appointed noncompetitively
within 1 year following an involuntary separation without personal cause. In determining
employees' eligibility for noncompetitive appointment, all qualifying CNCS service is creditable,
including service before the effective date of this agreement. Eligible CNCS employees may be
appointed in any agency and receive credit for their CNCS service toward career tenure.

3. Attached is a copy of the agreement, which describes in more detail appointment eligibility and
conditions under both systems.

4. When processing personnel actions for career and career-conditional appointments (and conversions
to such appointments), use legal authority BNY/CS Rule 6.7-DoD Agreement, witb the appropriate
natures of action found in Chapter 9 of"The Guide To Processing Personnel Actions." Review
Table 9-I and include all appropriate remarks necessary for the action to be taken.
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AGREEMENT FOR THE MOVEMENT OF PERSONNEL 

BETWEEN 1l-IE CIVIL SERVICE SYSTEM AND 


TilE CORPORATION FOR NATIONAL AND COMMUNITY SERVICE 


ln accordance with the authority provided in Section 6.7 of the Civil Service Rules, and pursuant to 
the following grtcment with the Corporation for National and Community Service (CNCS), 
employees serving in positions in CNCS's alternative personnel system may be appointed to 
positions in the competitive civil service, and employees serving in positions in the competitive civil 
service may be appointed to positions in CNCS's alternative personnel system to include employees 
assigned to the Office of the Inspector General (OIG), subject to the following conditions: 

I. 

Employees of CNCS must be currently serving in continuing positions under general 
(permanent) excepted appointments or have been involuntarily separated from such 
appointments without personal cause within the preceding year. Employees in the 
competitive civil service must be serving in continuing positions under career-<:onditionlll or 
career appointments or have been involuntarily separated from such appointments without 
personal cause within the preceding year . 

Employees of CNCS must meet the qualification standards and any other requirements or 
conditions of employment established for the competitive service positions to which they 
may be appointed. Employees in the competitive service must meet the standards and 
requirements established by CNCS for appointment to CNCS positions. 

3. 

Employees of CNCS must be holding a general (permanent) position and have served 
continuously for at least I year at CNCS before they may be appointed to positions in the 
competitive civil service under the authority of this agreement. Employees of the 
competitive civil service must have completed the 1-year probationary period required in 
cormection with their career or career-conditional appoinonents in the competitive service 
before they may be appointed to positions at CNCS under the authority of this agreement. 

4. Set ction 

Employees of CNCS may be considered for appointment to positions in the competitive civil 
service in the same manner that employees of the competitive service are considered for 
transfer to such positions . Employees in the competitive service may be given consideration 
for CNCS positions consistent with CNCS policies covering other internal candidates. 



5. Tvpe (If Appoln l m nt Gra nted •\fter 1o cmcnt 

CNCS employees who are appointed to competitive service positions under the terms of this 
agreement will have career or career-conditional appointments, depending upon whetherthey 
meet the 3-ye~:~r s~:rvice ~uiremeul for ~aJce1· tenure. Servic-e in c gcncn~J (permanent) CNCS 
appointment will be accepted toward meeting the: 3-year competitive ervice requirement. 
Employees of the competitive service who are appointed t CNCS positions under the terms of 
this agreement will receive excepted service appoinnnents. 

6. Probationary mJ Trial Period. 

Employees appointed under this agreement, who have previously completed 1 year of a 
probationary or trial period, will not be required to serve a new probationary or trial period. 
Employees receiving an initial appointment to a supervisory and/or managerial position will serve 
a probationary period as prescribed by the agency. 

7. Status 

CNCS employees who are appointed in the competitive civil service under the terms of this 
agreement will receive competitive civil service status. Thereafter, such employees will be 
entitled to the benefits and privileges provided by title 5, Code of Federal Regulations. 
Employees of the competitive civil service who are appointed to positions with CNCS under the 
[errns of this agreement will receive the benefits and privileges that are normally provided to 
persons who initially receive CNCS excepted service appointments. 

8. Agreemen l 

The extension of this agreement becomes effective upon signature of both parties. The 
agreement may be modified at any time with the mutual consent of the CNCS and OPM. 

9. gretlmCn l 

The agreement ends 3 yean after the date signed by CNCS unless further extended by OPM. 
OPM reserves the right to terminate the agreement before 3 years if it determines the conditions 
for continuation are no longer met. 

llccr 
U.S. Office of Personnel Management Corporation for National and Community Service 
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